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 במבחן.

 .עמידה בבחינת סוף סמסטר 

 

 תוכנית הקורס: 

 *.   -ריטים המסומנים ביש לקרוא לכל שיעור את הפ

 הפריטים הנוספים הם בגדר קריאה מומלצת.
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 .52-44עמ'  4פרק 

 

, עמ' 5תוחה, פרק , האונ' הפניהול אסטרטגי(. 5882* היט, מ.א., איירלנד, ר. ד., והוסקיסון ר. א. )

18- 81. 

 

Scott, W. R., Martin, R., Peter, J. M., & Carlo, A. C. (2000). Institutional Change and 

Healthcare Organization: From Professional Dominance to Managed Care. Chicago: 

University of Chicago Press. 

 

 Swayne,  Duncan & Ginter (2006). Strategic Management of  Health Care 

Organizations. Malden, MA : Blackwell, chapter 1, p.3- 44. 

 

Ulrich, D., & Smallwood, N. (2005). HR’s new ROI: Return on intangibles. Human 

Resource Management, 44(2): 137–142. 
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. חיפה: הוצאת הספרים של אוניברסיטת ארגונים, מאפיינים, מבנים ותהליכים(. 4998סמואל, י. )

 (.4חיפה.)פרקים 
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Management, 28(5), 391-402. 

 

Willem, A., Buelens, M., & De Jonghe, I. (2007). Impact of organizational structure on nurses’ 

job satisfaction: A questionnaire survey. International Journal of Nursing Studies, 44(6), 1011-

1020. 

 

Yi, L. I., & You-he, S. I. (2009). Organizational Structure, Innovations and Firm Performance: 

Moderating Effects of Environment [J]. Journal of Industrial Engineering and Engineering 

Management, 4, 003. 

 

Zheng, W., Yang, B., & McLean, G. N. (2010). Linking organizational culture, structure, 

strategy, and organizational effectiveness: Mediating role of knowledge management. Journal 

of Business Research, 63(7), 763-771. 

 הנעת עובדים .3

 .488 -484עמ'  3. האוניברסיטה הפתוחה, יחידה ניהול משאבי אנוש(.  4911* בר חיים, א. )

 

Locke, E,. A., & Latham, G. P. (2006). New directions in goal-setting theory. 

Association for Psychological Science, 15(5), 265-270. 

 

Ellemers, N., Haslam, A., and de Gilder, D., (2008).  Motivating Individuals and 

Groups at Work in the 21
st
 Century.  In C. Wankel (Ed.) 21

st
 Century Management: A 

Reference Handbook. (volume II) (pp. 182-193). Los Angeles, CA: Sage Publications.  

 

Gagne, M. and Deci, E.L. (2005).  Self-determination theory and work 

motivation.  Journal of Organizational Behavior, 26: 331-362. 
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Judge, T, A., Piccolo, R, F., & Ilies, R. (2004). The forgotten ones? The validity of 

consideration and initiating structure in leadership research. Journal of Applied 

Psychology, 89(1): 36-51.  
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organizational effectiveness: A meta-analytic investigation of the competing values 

framework’s theoretical suppositions. Journal of Applied Psychology, 96(4): 677– 

694. 

 

Keith, N., & Frese, M.(2011). Enhancing firm performance and innovativeness through 
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(organizational commitment and job involvement) factors: Do they predict 
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334. 
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Management Review, 30(2): 269-287. 
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http://informahealthcare.com/loi/jic
http://informahealthcare.com/action/doSearch?action=runSearch&type=advanced&result=true&prevSearch=%2Bauthorsfield%3A(Freund%2C+Anat)
http://informahealthcare.com/action/doSearch?action=runSearch&type=advanced&result=true&prevSearch=%2Bauthorsfield%3A(Drach%5C-Zahavy%2C+Anat)
http://informahealthcare.com/loi/jic
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