daall g old o sle A0S mynoqam anIn Symb noYYPON
f «

p~>

10290 21y wry s <l aud nyroh nn

NN N0
University of Haifa Faculty of Social Welfare & Health Sciences

5 - - The Cheryl Spencer Department of Nursing
La...:-‘ AQL>  v11997 WY NNI9AY NVDIPON IRIYY 391390 113N - 1390

&

n7yvn K 900100

DMINIID INNIND MYI 9112

14:00-18:00 2 DY :MYIVYN TN
MNNN DM 12 1 NYINRN OV
MTO/NYY : ONPH N

NYUNRI ININ :ONPH N9

.18:00 2 DY : NN YV NYAPH NYVY

Michal.teeni@gmail.com :m9vpnn 1994
054-5453625 - 1)

¥
Positive 7D1IX2 NPAVNN IPN” DY NNANNN 1DINND DYDY DOVITIVON IR NYN> ONPN

22110 NN YN DT OINH .DMNIN N8N OTPNR 11 YMaN (Organizational) Scholarship
DYANWYNN NN DM DN 2I17YWN7 D90 PIANRD NDINY HIND DIVIN JYW NIV NNdIY
MNIND DAY NI NORYN IONDVNN TIPOND OMNX DI DXTIYN DY DM
DTPMY NTIAYI VI MIANYN TN ,DXTHYN DY DVIIN NI WX DYPX NMINIAN

Badhed Nl

VNMPN NN

D»2PN DXIONN NYNA DD NNPNDY ,TIYDI VI PDIND NDWN NNAD TV ONPN
DY NNND DONNWNN NN 1?29) YIWMN 295997 DY WIT OV DNPN .NI/NXND NTIAY N2>102
,DOTPNYD ,009N0N DN OX DMWIVNI NPINIVD NN DN DXTNIVN DMIININ
mMova NNAY NN NIVNN .NOMNN DI DN DA (VPMIY YR NN URI) DOMND
NS NI NTIAYN N2 MPPORTN DY NPMTNI NN NRIP IWIRNY DOWIN 1IN
.09 NMIYN

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : 70 E-mail: mgur@univ.haifa.ac.il: 7"NI7 Fax: 972-4-828-8017 :0{79


mailto:Michal.teeni@gmail.com

daiall 5 old ) o sle A0S ynomam nANYN SyRY NODYPEN

A 57
10290 21y wry s <l aud nyroh nn i/
N9N NY'OIVNN
University of Haifa Faculty of Social Welfare & Health Sciences

5 - - The Cheryl Spencer Department of Nursing
La.-.:-‘ AQL>  v11997 WY NNI9AY NVDIPON IRIYY 391390 113N - 1390

0VNINN 05N

Upward Spirals of positive ,n'"7'7w1 nrarrn n'wan NN - NIvaan 0721y - e
.0"'9'¥90 NIYaN ,emotions

VTN 79 NI¥NA0K (7Y DYIOWUN NIYATY TXD - NIXM QAR DY NITNINN. e
.NNN91AYAY NN L NFNY NIV7NN N7ap N7V Iy ,nTn?

JIRM2N N>YNA nvanl Self Regulatory Focus - n'¥2'oinl NivaY e

.High Quality Relationship ,'a1712'09 |INV' - TIY'0Q D"'YAIN D'ANYNN o

.NANINN D7D NIYAIN T'PON - NIYA NI e

2219'011 71NN N'MNONN. @

.Organizational ,7n1In [IAAXD NIXM2N NN - ND7WNT DYORNA MIND [IARN @

Toxicity

0»vYyn 020N
SN MNY NPIRIVIDI MTTINNND DXANNYNN NN PYIN) DD PNNNI PADN NITON

JIMTNN DIXAY )N ,N71V9 'DIN'WY XY NYTN D202 A7NWUNT7 TXD e

JIRIDI N'Y7IN' NIdDNO 71N "2'0RON [9IXA 7NINNYT [1D1 'R

JINRM2 2R DTIAYA MIEX 212,002 NID'RA D'ON' DT TXD e

JIWR NIFYRIV'O 71N "Xy NIOYT NIV'Y e

J/D'NK 202 N'YIR NI NIND7 DDOT e

Nyn ,0'N'nMy NN L,N7NIN7 XWND NAXN) Mp7nn 'Y DIt 18D e
.(MmmannY

.D'PTIN DIXAX? DT DY7WD - NIMIR NNDAIN @

Yin'y ,0'71n1 N2 ,071¥y90 2NN DIN ,NIDNO TIAD - AN NP0 e

IR DS MIYNA Dwm

DRt FR-RE
AT NINSIND DX2DNN OOV NYY IV (1
IMIN ,NNRD NTIAY NA0N MNXIY NPN) NPSNIVID MISN - HIMTO NTAY (2
NN MIAIWYNNN DNIM
VTN NANIND DXVITIVDN MY NNPIN 291 DIINN TSN (3

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : 70 E-mail: mgur@univ.haifa.ac.il: 7"NI7 Fax: 972-4-828-8017 :0{79



10290 21y wry s <l aud nyroh nn

daiall 5 old ) o sle A0S ynomam nANYN SyRY NODYPEN

W

N9°N NVOINN _ _
University of Haifa FaCL-'rI;y g;‘] So¢|:|sal WeIfTDre &tHeaI:h fSI::llen.ces

8 . e Cheryl Spencer Department of Nursing
L‘-—.‘.—" 4—’-4'-" LIV YIY NN NONPIN IRIYSY 3TN0 P - P19V

+ WY
NXYDID NP N Y10

Dutton, J.E., & Sonenshein, S., (2009). Positive Organizational Scholarship. In DYONNY XIAN 1
Lopez, S.J., & Bewuchamps, A., (Eds.). The Encyclopedia of Positive Psychology. MNIND OMIPN
737-742. Blackwell Publishing. M2
Barsade S. G. & Gibson D. E., (2007). Why does Affect Matter in Organizations? NI MY -3
Academy of Management Perspectives. February, 36 - 59. TN
Brief, A.P., & Weiss, H.M. (2002). Affect in the Workplace. Annual Review of JN,WDD, ﬂl\;))‘\’ﬂ
Psychology. 53:279-307. IO )
Fredrickson, B., (2009).Positivity. Ch. 1: 21-36, 39-47. New York; Crown Publishing
Group.
Miller, T. L., Grimes, M.G., McMullen, J. S., & Vogus, T. |. (2012). Venturing
for others with heart and head: How compassion encourages social
entrepreneurship. Academy of Management Review, Vol. 37. No. 4, 616-
640.
Stephens, J., Heaphy, E. D., & Dutton, J. E. (2011). High-Quality Connections. In D>INYNN N1

. s . . . Y o”» 4
Cameron, K., & Spreitzer, G. (Eds), Handbook of Positive Organizational : Y01 DMYIIN
Scholarship, New York: Oxford University Press. MDY PNV

NN DYONN

Dutton, J.E., & Heaphy, E.D. (2003). The Power of High Quality Connections. In DM
Cameron, K.S., Dutton, J.E., & Quinn, R.E., (Eds), Positive Organizational
Scholarship. 263-278. San Francisco: Berrett-Koehler Publishers.
Carmeli, A., & Gittell, J.H., (2009). High-quality relationships, psychological
safety, and learning from failures in work organizations. Journal of
Organizational Behavior, Vol 30(6), p.709-729.
Brockner, J., & Higgins, E.T., (2001). Re.gule?tory Focus Theory: Implication.s .for PN¥VINY MY 5
the Study of Emotions at Work. Organizational Behavior and Human Decision NI NN
Processes. Vol. 86, No. 1, September, 35-66.
Brown, S. R., Brown, M., & Penner, L. A. (Eds.), (2012). Moving beyond self- NYVIVINY MNNRINN 6-7

interest. New York: Oxford University Press.

Shirey (2006). Authentic Leaders Creating Healthy Work Environment for Nursing
Practice. American Journal of Critical Care, Vol. 15, No. 3.

Taft, S.H., (2006). Emotionally Intelligent Leadership in Nursing and Health Care
Organization. In Swansburg, R. J., Swansburg, R.C., & Roussel, L., (Eds),

99902 )HMa

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : "70 E-mail: mgur@univ.haifa.ac.il: 2"x17

Fax: 972-4-828-8017 :0y79



http://psycnet.apa.org.ezproxy.openu.ac.il/index.cfm?fa=search.displayRecord&id=555AC713-DF34-2157-AC61-DEDAEAFB276A&resultID=1&page=1&dbTab=all
http://psycnet.apa.org.ezproxy.openu.ac.il/index.cfm?fa=search.displayRecord&id=555AC713-DF34-2157-AC61-DEDAEAFB276A&resultID=1&page=1&dbTab=all
http://www.amazon.com/s/ref=ntt_athr_dp_sr_2?_encoding=UTF8&sort=relevancerank&search-alias=books&field-author=Russell%20C.%20Swansburg

daiall 5 old ) o sle A0S ynomam nANYN SyRY NODYPEN

A 57
10290 21y wry s <l aud nyroh nn i/
N9N NY'OIVNN
University of Haifa Faculty of Social Welfare & Health Sciences

5 - - The Cheryl Spencer Department of Nursing
La.-.:-‘ AQL>  v11997 WY NNI9AY NVDIPON IRIYY 391390 113N - 1390

Management and leadership for nurse administrators. Ch. 2: 28-42. Sudbury,
MA: Jones & Bartlett Publishers.

Scinner, C. & Spurgeon, P., (2005). Valuing empathy and emotional intelligence
in health leadership: a study of empathy and outcome effectiveness. Health
Services Management Research 18: 1-12.

Frank, J., (2003). From Detached Concern to Empathy: Humanizing Medical
Practice. The American Journal of Psychiatry; 160, 11, p. 2069.

Dutton, J. E., & Workman, K. M. (2012). Compassion as a Generative Force. MNOIIN NN 3

Journal of Management Inquiry, 20, 401-406. 5N NN

Lilius, J. M., Kanov, J. M., Dutton, J. E., Worline, M.C., and Maitlis, S. (2012).
Compassion Revealed. What We Know About Compassion at Work (and Where
We Need to Know More). In Cameron, K. S., & Spreitzer G. M, (Eds). Oxford
Handbook of Positive Organizational Scholarship. Oxford University Press.

Frost, P. J., (2003). Toxic emotion at Work: How compassionate manager handle
pain and conflict. Ch. 2: 35-60. Boston, MA: Harvard Business School Press.

Lilius, J.M., Worline, M.C., Dutton, J.E., Kanov, J., Frost, P.J., & Maitlis, S., (2008).
The contours and consequences of compassion at work. Journal of
Organizational Behavior, 29, 193-218.

(1.1.12) 5N MTO 9

DYIINN WMDY GONA ONINHN DXVITIVDN .ONPN TONN NN NXOMIN NI Y DINNND NISN

.DYTNDIN OIRYNY DWNN ,DNPNANDY | .7MTO + DXVITIVON 10-12

b
NNO0N MY 13

:9¥ DDA VNP NN
(10%) .D21T2) D>NYWA NDY9 Monnwn (1
(30%) .(DNPN ToNN 1N DMWY, TN NTIY) IOT 9INP) NIPIT NN TN (2

(60%) .D501N 5N NYHN (3

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : 70 E-mail: mgur@univ.haifa.ac.il: 7"NI7 Fax: 972-4-828-8017 :0{79



dasall 5 ol )l o sle S mynrmam Anmn sy noSIPen
7

p~>

10290 21y wry s <l aud nyroh nn

N9°N NVOINN _ _
University of Haifa FaCL-'rI;y 8;‘] So¢|:|SaI WeIfTDre &tHeaI:h fSI::llen.ces

8 . e Cheryl Spencer Department of Nursing
L“-.'.-" 4-7-4'-" LN YIY NNIDID NONIPON IRIYY N9V 131 - 113907

51993 99NN NIYNY HMOPNIN

IMN IWIP IN,TNHIIN IDIND DY MADN NPNT PN NN LVITIVDN TN ONPN TONN2
NYNN NN NXYNII DMININND NIV NPT NNPIN 292 1NN NI/NND NTIAY N2DY
DNYINYY OMIIYNN ININNY DXNN DI OXININND YSND DNINTIN DOVITIVDN TN ,DNPN
SV DVINOWY DNPN INND WYY NNNND NN NYSIND DTV .M NYINRD

NPT 20 TY YT + TN DI HY NONN .DONNWNN

: DININ DNPIVIPN 29 DY TIWNN IR NI

N27YNNN % N23yNN 0NN
20% DTRYN,MTNN ,NDMY, 0N - SN NN | 1
20% P NPYTH NN 92V MINNDN DY IIIINM 1PYIN - 100N NN N | 2
25% NLANN TXD , 0NN DOVDNY MONMNN NMIXNI NP - TIWOD Wpn | 3

NY/NRN NTIAY N2°202 NYNDD

25% .1TI2YN NADA RYNT DY TPNVY MITNINNND NYSN XN - NPAPY | 4
10% VT N2 SN NN PTO NTIPI NIONN -OINNPANWT | 5
0901 Y290 HWINY MININ

9912 57NN .M NPN NTIAYN .DIDN DN VI DNPN DPD2

NORY NOYNRN ,NPONN IMOIND NNONI N TY 7PN VITIVONY ,NNNNRND NPINIVID NNN .N
MmN

23NN MMM TIT) OXVITIVDN NN DY NMY LI NPNT YIDUN MMINIVION NN .2
N(vabpiale pla)akl

JPNNNIND NNON 7 MIAWNNY TPNPN YN )

NN 12 VNY) OITIAY 4 TY HNINN HY 1NN .NTIAYN 297 NNINN NYIRD MIRDIN NPINXIVIDN
(1.5

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : 70 E-mail: mgur@univ.haifa.ac.il: 7"NI7 Fax: 972-4-828-8017 :0{79



daiall 5 old ) o sle A0S ynomam nANYN SyRY NODYPEN
7

p~>

10290 21y wry s <l aud nyroh nn

NN N0
University of Haifa Faculty of Social Welfare & Health Sciences

&

5 - - The Cheryl Spencer Department of Nursing
Ld.? AQL>  v11997 WY NNI9AY NVDIPON IRIYY 391390 113N - 1390

: DINAN DIPIVIPN 9 DY TIWY 3NN

N2WNNN % N27yNN DINN
20% TPENIVION DY N P2 NINRD | 1
50% 020 RPN WIOWHOI DY M) | 2
30% JPNNMIND NMON 7 MAWNNY NV Nysn | 3

NONY D52 DNPN TONNA DOIMYIY TINYD NHWYN) DM DNMNN DITINYD DD NONNNI NN
SNYNNY
,MININNDY NNYNNA

NN YN

Mount Carmel, Haifa, 31905 131905 no>n 50750 0

Phone: 972-4-828-8004 : 70 E-mail: mgur@univ.haifa.ac.il: 7"NI7 Fax: 972-4-828-8017 :0{79



